OUR VISION:
A society founded on equality where the inherent value of all
women is recognized and celebrated.
OUR MISSION:
To provide a safe refuge, counselling, support and advocacy
for women and their dependents who are at risk of or
experiencing violence and to enable women and girls to
achieve their personal goals, and have a healthy, sustainable
lifestyle.
OUR CORE VALUES:
Equality
Equality is not only important for women; it is good for
all of us. Women’s equality ensures a more peaceful and
prosperous society for women, men and children. Inequality
in the labour market, in policies, organizations, communities
and families breeds exclusion and can lead to violence.
Advocacy
The movement towards equality requires social change.
Women’s Habitat is committed to identifying barriers to
women’s equality and advocating for change.
Safety
Women’s Habitat strives to maintain a safe space, free from
violence and discrimination. Personal safety is a fundamental
right for everyone.
Accountability
We are passionate about our work, and value the trust
placed in us by our clients and supporters. Women’s
Habitat is dedicated to sustainability and transparency
as an organization, by ensuring that our resources are
well invested and that our processes are cost efficient.
We consistently measure and evaluate results based on
outcomes. We hold ourselves accountable not only to our
clients and to the communities we serve, but also to our
supporters and to the public.
Diversity
We acknowledge the social, cultural and sexual uniqueness
of each and every woman, and the responsibility of social
institutions and organizations to recognize the diverse and
unique pathways of each individual towards greater equality.
Support
Women’s Habitat believes social support networks are key
elements of mental and physical wellness. We will support
our clients where they are at and promote their interests,
while defending their rights.
Respect
Women’s Habitat recognizes women as the best decision
makers for themselves and their children. We admire and
value every client we serve and will show them respect at
every interaction. We will ensure our service is inclusive and
free of judgement.
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CONTACT

Outreach Centre and
Administration:
140 Islington Avenue
Etobicoke, ON M8V 3B6
Tel: 416.252.7949
Fax: 416.252.1520
habitat@womens-habitat.ca
Crisis Line:
416.252.5829
Shelter:
416.252.1785
T T Y:
416.252.0361

FOLLOW US
facebook.com/
womenshabitat
@WomensHabitat
@womenshabitat
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WOMEN’S HABITAT STRATEGIC PRIORITIES:
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Deliver best practice programs and
services that support and promote
violence free lives.

a) Define and articulate Women’s Habitat’s
continuum of services through a feminist and antiracist and anti-oppressive lens and create a new
evaluation framework.
b) Develop and implement an organization-wide
program plan with clearly defined priorities.
c) Upgrade our Outreach Centre’s facility to meet
the increase demand on our services.
d) Undertake research and assess Women’s Habitat’s
unique role in increasing women’s access to safe
and affordable housing.
e) Engage in strategic and high impact partnerships
and alliances to create new opportunities and
enhance programs.

Work towards positive systems
change through focused 		

m advocacy dedicated to bettering
the lives of women and children.
a) Solidify and expand our involvement in poverty
reduction work, encouraging the engagement of
women with lived experience through a community
development model.
b) Promote systemic changes that address the
link between women’s poverty and gender based
violence.
c) Create alliances and continue to strategically
participate in coalitions and forums to influence
positive transformation on issues related to the
organization’s mandate.

3. Strengthen organizational

resilience and sustainability.

a) Develop and implement an organizational
capacity plan.
b) Strengthen and support Board governance and
leadership.
c) Develop a comprehensive volunteer program that
addresses the multiple needs of the organization.
d) Continue to grow the fund development program
to increase our capacity and enrich our programs
and services.
e) Strengthen the organization’s external
communications to increase Women’s Habitat’s
visibility and impact in the community.

