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We Acknowledge

As we continue to shift gears toward a future grounded in equity, healing,
and collective accountability, we begin by acknowledging the ground beneath us
— both literally and historically.

Our organization operates on the traditional territory of many nations,
including the Mississaugas of the Credit First Nation, the Huron-Wendat, the
Anishinabek, and the Haudenosaunee peoples. \We honour their enduring
presence and stewardship of this land — and we pay tribute to the Elders, past,
present, and future, whose wisdom and resilience continue to guide the path
toward reconciliation and balance.

In shifting gears, we recognize that reconciliation is not a static gesture —itisa
continual process of learning, unlearning, and transforming. It calls us to examine
how systems of gender-based violence, colonization, and inequity intersect — and
to take concrete action to repair and rebuild relationships based on respect,
truth, and shared responsibility.

Our work to end gender-based violence is inseparable from the broader
movement for justice for Indigenous women, girls, Two-Spirit, and gender-
diverse people. As we advance healing and equity in our programs, services, and
partnerships, we commit to walking alongside Indigenous communities — listening
deeply, acting with humility, and ensuring that reconciliation lives not just in our
words, but in our everyday practice.

We know that shifting gears requires courage — the courage to confront history,
to transform systems, and to move forward together on a path of justice,

healing, and peace.
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Message from the Board President and Executive Director

Shifting Giears: Building a Future Free from Violence, Together

This year marks an important moment of transformation for our organization — a
moment to shift gears.

For decades, we have stood beside women, children, and youth as they rebuild their lives
shaped by violence. Today, we are expanding that vision — recognizing that ending
gender-based violence is not solely a women'’s issue, but a collective responsibility shared
by everyone.

Male violence against women must be addressed at its source. That means engaging men
and boys not as allies, but as partners in accountability and change. We are proud to
have launched, for the first time, dedicated services for boys and young men —
programs that focus on the impact of violence on them, prevention, and healthy models
of gender identity and relationships. This step brings us closer to our vision: a future
where everyone can live free from violence, fear, and limitation.

We are also shifting how we engage our donors, funders, and community partners —
moving from a charity model to one of shared investment in prevention, healing, and
systemic change. Every contribution is part of a greater movement — one that replaces
silence with accountability, isolation with collaboration, and short-term relief with lasting
transformation.

Together, we are building a world where respect, equity, and safety are not exceptions,
but expectations — and where every person, regardless of gender, has a role in creating

that reality.

With gratitude and determination,

M > JAChAe
—_
Carla Neto Deepa Mattoo

Executive Director Board President
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Shifting Gears in Partnership: A Message to Our Union

As we continue to shift gears toward greater alignment, transparency, and
collective strength, we recognize the invaluable partnership we share with our union.
Together, we are shaping a workplace that embodies our mission — one grounded in
good will, a good heart, and a good mind.

Our collaboration is built on a shared commitment to consensus-building, open
dialogue, and mutual respect, ensuring that every voice is heard and every
perspective is valued. In shifting gears, we are moving beyond negotiation toward
co-creation of a healthy work environment — recognizing that the well-being of our
workforce and the quality of service to our clients are inseparable.

Together, we are fostering a culture of wellness — one that integrates a trauma-
informed lens, equity, and intersectionality into every layer of our organization. This
approach honours the lived experiences of our staff and reflects the compassion and
accountability as we extend to the women, children, and youth we serve.

At the heart of this partnership is our shared responsibility to uphold the dignity of
work and to centre the needs of our clients in every decision we make. By working
collaboratively, we strengthen the foundation of care that defines our organization
and demonstrate that when labour and leadership move together with intention and
respect, meaningful and lasting change becomes possible.

(A

Carla Neto

Executive Director



A LETTER FROM OUR UNION

Over the past year, the union and management have continued to work in
partnership to foster a fair, inclusive, and respectful workplace. Guided by our
shared feminist values our efforts have focused on sustaining open communication,
addressing concerns collaboratively, and promoting the wellbeing of staff as well as
the families we serve.

Highlights from this year include:

« Collaborative Problem-Solving: Regular participation in labour-management
meetings to strengthen dialogue and address concerns constructively.

« Supporting Staff Wellbeing: Advocating for practices that prioritize staff
wellness, equity, and safety in alignment with our trauma-informed principles and
Collective Agreement.

« Connection and Transparency: Ongoing outreach to members to share
information, listen to feedback, and ensure everyone’s voice is heard when it
comes to shaping our workplace culture.

We're grateful for the spirit of partnership between staff and management and look
forward to building on this foundation in the coming year.

CUPE Local 3877
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STRATEGIC PLAN
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& SERVICES

Better outcomes
for clients’
knowledge, skills,

Being a thought leader

VISION VALUES

An enriched A financially healthy

: organization with organization with
and collaborator in : :
capacity to meet diverse revenue and

promoting and leading

capacity, and
agency.

Collaboration

Authentic, people-centred
relationships fuel our work. We
intentionally seek diverse
perspectives, foster
meaningful connections, and
co-create opportunities for
deeper impact.

We know that change i

_ : the evolving needs strong resource
collective action.

of clients. management.

Values

Compassion Integrity

We recognize our shared

Wi I
humanity, welcoming moments of DEEN N €D U VEED e

joy and challenge. We honour principles, making ethical
decisions and taking responsibility
for our actions to build a

foundation of trust.

each person’s dignity and
uniqueness, embracing their
strengths, needs, experiences,
and journey with an open mind
and open heart.

Optimism
s possible and cultivate environments of hopeful persistence. We see challenges
as pathways for growth, understanding that small steps lead to meaningful transformation. Optimism

fuels our actions to create better tomorrows.
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Deepa Mato Heather Kane Keddone Dias

President Vice President Secretary, Co-Chair of
Governance

Victoria Wong Marissa Kokkoros Melanie Mayoh
Treasurer Secretary, Co- Chair Vice Chair of
of Governance Governance
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Kathleen Li Chris Salloum Milena Nazaruk
Vice Chair of Audit & Chair of Fundraising Vice Chair of

Finance Committee Fundraising Committee
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Carla Neto Lina Almanzan Sheila Baroro
Executive Director Director of Philanthropy, Manager of Finance

Resources and Systems

Alicia Whyte Christine Boeck
Manager of Residential Manager of Community
Services Programs and Services

Esperanca Panzo Leslie Burrow
Facilities Supervisor Manager of Human

Resources






Alicia Whyte, Manager of Residential Services

Ashley Fraser, Systems Change Project Coordinator
Bolaji Komolafe, Shelter Trauma Counsellor

Carla Neto, Executive Director

Carolina Gutierrez Mora, IT Specialist

Cecilia Nunez, Women’s Trauma Counsellor

Chandra Sivasekaram, Accounting Coordinator

Chaste Liberty, Women’s Trauma Counsellor

Christine Boeck, Community Programs and Services Manager
Colleen Rogers, Child and Youth Trauma Counsellor
Elizabeth Brett, Donor Services Coordinator

Elizabeth Short, Social Media, Marketing & Communications Coordinator
Faisa Jama, Overnight Shelter Trauma Counsellor
Gabriela Lavinsky, Stakeholder Engagement Coordinator
Ishraq Abu-Ali, Transitional and Housing Support Worker
Jennifer Oliverrie, Transitional Worker

Karin Hamann, Food Coordinator

Katelyn Lutman, Shelter Trauma Counsellor

Kaylee Muise, Executive Administrator

Leslie Burrow, Manager of Human Resources

Lina Almanzan, Director of Philanthropy, Resources and Systems
Lindsay Nesbitt, Custodian

Mahbooba Hashimi, Housing Support Worker

Mariela Chipoco, Child and Family Advocate

Marife Barba, Relief Finance/Philanthropy Coordinator
Marilia Lana, Stakeholder Engagement Coordinator
Meklit Babiso, Shelter Trauma Counsellor

Michelle Fraser, Young Women's Trauma Counsellor
Naedja Truffi, Child & Family Clinical Counsellor

Nancy Omar, Women's Trauma Counsellor

Priscilla Stevenson, Donor Services Coordinator

Shay Devonish, Overnight Shelter Trauma Counsellor
Sheila Baroro, Manager of Finance

Sydney Savedra, Shelter Trauma Counsellor

Victoria Roth, Overnight Shelter Trauma Counsellor
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Relief Staff:

Reshma Shiwcharran Precious Oseghale
Wardah Rujabally Paola Quijas
Stephanie Gordon Impreet Rai
Rachael Hawes Kathleen Simpson
I-Chun Ho Velvet Veliz
Marjika LornKrawchuk Amanda Yates

ilestones (2024-2025)

Years of Services
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Moving Beyond Allyship Toward Accountability, Partnership,
and Systemic Change

For decades, organizations like ours have been at the forefront of efforts to end
gender-based violence — creating safety, healing, and opportunity for women,
children, and youth. Yet, as the social, political, and economic realities around us
evolve, we know that to remain effective and relevant, we must shift gears.

Shifting gears means changing more than how we deliver services. It means
transforming how society understands and responds to gender-based violence —
not as a “‘women’s issue,” but as a shared human responsibility, and most urgently,
as a men’s issue.

Male violence against women is not a problem for women to solve. It is a problem
created and sustained by social norms, power structures, and patterns of
unhealthy masculinity that must be confronted and changed by men, alongside
women, and with gender-diverse people. Ending violence against women requires a
collective shift in accountability, culture, and community leadership.

This work is not about men “helping” women as allies or supporters. It is about
shared responsibility — men taking active ownership of the conditions that
perpetuate harm and committing to the cultural, emotional, and relational change
needed to dismantle them. When boys and men reject harmful models of
masculinity and embrace empathy, respect, and equity, they are not doing women
a favour — they are fulfiling their role in building a just society.

As we shift gears, we affirm a simple truth: the responsibility to end violence
belongs to everyone — across genders, culture, and community. This is not a
moment for incremental change. It is a moment for courage, for new models of
accountability, and for shared leadership toward a future where safety, dignity,
and justice are not aspirations, but expectations.
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Aura Freedom International
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Barbra Schiller Commmemorative Clinic
Native Women’s Resources Centre of Toronto
Ontario Association of Interval Houses (OAITH)

Scadding Court
The Gate House
University of Guelph
White Ribbon
Woman ACT
YWCA Toronto



etworks

Toronto Region, Violence Against Women Coordinating Committee
(VAWCC)

Children’s Aid Societies/Violence Against Women (CAS/VAW)

Collaboration Advisory

Ministry of Children, Community and Social Services (MCCSS) Servcei

S
Systems Planning Table (SSPT)
Toronto Region High Risk Intimate Partner Violence Committee
Transitional and Housing Support Network
MCCSS Counselling Network

Toronto FOCUS Table

City of Toronto's Housing Secretariat’s Housing Pathways for Women

and Gender Diverse People
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rrocrams  Supporting Children and Youth
* °ERVICE® U in Shelter: Clinical Healing for
Growing Minds

Children and youth residing in our shelter often carry
the invisible weight of what they have endured or
witnessed. Exposure to violence — whether direct or
indirect — leaves deep emotional and developmental
imprints. Recognizing this, we have shifted gears to
integrate clinical supports directly into our residential
programs, ensuring that young residents receive the
specialized care they need to heal and thrive.

Our new child and youth clinical supports are designed to address trauma
through age-appropriate, evidence-based interventions that promote safety,
trust, and emotional regulation. By embedding clinical care within the shelter
environment, we reduce barriers to access and provide continuity between
healing, education, and daily life. This holistic approach not only supports
recovery but strengthens the capacity of children and youth to build healthy
relationships, self-esteem, and resilience — breaking intergenerational cycles of
violence.






Expanding Our Circle of Care: Boys and Young
Men

For the first time, we have introduced services designed specifically for boys
and young men — addressing both the impact of violence on them and their
critical role in preventing it. These programs promote healthy relationships,
emotional literacy, and accountability, helping young men navigate identity and
power in ways that model respect and equality. By engaging them early, we are
investing in a future where violence is neither normalized nor inherited.

Deepening Our Healing Approach: From
Trauma-Informed to Trauma-Specific

While trauma-informed practice remains a cornerstone of our work, we have
recognized a growing need for trauma-specific supports. Many survivors face
inaccessible costs of therapy in the community, leaving them without essential
healing pathways. In response, we are embedding trauma-specific interventions
directly within our programs — ensuring that every survivor has access to safe,
skilled, and consistent therapeutic care. This evolution strengthens our
continuum of support, addressing not just the symptoms of trauma, but its
roots.




Empowering Independence: Grounding Women’s
Freedom in Economic Security

Cooking and Baking with Confidence: Independence begins with stability.

Our services now place a stronger emphasis on economic empowerment —
connecting women with employment resources, financial literacy supports, and
pathways to sustainable income. By grounding independence in economic
security, we move beyond immediate crisis response toward long-term
transformation, enabling women to build lives that are self-directed, secure,
and free from dependency.

Photos from Our Cooking and Baking with
Confidence Programs
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Advancing Rights and Agency: Investing in Girls
and Young Women’s Leadership

Every step forward in our work reaffirms a fundamental truth: gender equality
is not a vision, it’s a right. Through our programs, we continue to amplify the
voices and leadership of girls and women, promoting agency, decision-making
power, and participation. Our commitment to advancing rights is reflected not
only in our services, but in our advocacy — ensuring that systems and policies
evolve to reflect the realities of survivors.




PROGRAMS
& SERVICES

Our Emergency Shelter

PREVENTION &
SYSTEMS

ORGANIZATIONAL
VITALITY

FINANCIAL
STABILITY

Our Outreach Services

Women received
counselling services

Children and youth
served




Our Outreach Services cont.

Transitional and Housing

3 O 5 | Support Program

Women Served

Women Support 2 2 5

Program

Women, children and
youth accessed
supports

145

Women, children and
youth accessed

supports
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Changing Workplace Culture:
Building a Culture of Equity through
Trauma-Informed Workplaces

2 REVES":(TS'TOENMg As part of our commitment to systemic
change, we have launched a three-year
project titled Changing Workplace Culture:
Building a Culture of Equity through Trauma-
Informed Workplaces.

This initiative represents a significant shift in
our strategy — from responding to the
effects of violence to transforming the
environments where power, gender, and
culture intersect every day: the workplace.

Our goal is to promote and achieve systemic change in gender norms, attitudes,
policies, and practices within the labour market. We are working with workplaces
that have predominantly male employees, engaging leadership and human
resources teams to assess organizational needs and design collaborative
pathways for change.

Through capacity-building workshops, policy review and analysis, and the
development of tools and resources for ongoing learning, we are helping
organizations build the capacity to embed trauma-informed and equity-based
principles into their operations.

This project bridges prevention, equity, and economic justice — advancing a
workplace culture where respect, safety, and inclusion are standard practice,
not aspirations. By addressing gender norms and systems of power directly
within the labour market, we are extending our mission beyond our walls and
helping create the conditions where gender-based violence can no longer thrive.

Yk v T
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SHIFTING GEARS IN
INFRASTRUCTURE AND
ORGANIZATIONAL VITALITY

Facilities: Creating Spaces of Safety,
Dignity, and Belonging

As we shift gears toward deeper impact, we have
started to invest in our physical spaces — not only

ORGAN'ZAI,II(?:,'?‘,'}Y as places of refuge but as environments of healing,
safety, and dignity. Our facilities are being
enhanced to better support the needs of women,
children, and youth, with trauma-informed design
that prioritizes accessibility, comfort, and
confidentiality. These improvements reflect our
belief that space itself can be a catalyst for

recovery and empowerment. Each renovation and upgrade is an investment in the lived
experience of those we serve and in the staff who walk beside them every day.

Information & Technology: Building Systems for a Smarter, More

Connected Future

As part of our evolution, we are modernizing our information and technology systems to
increase efficiency, security, and collaboration. Upgrading platforms, enhanced data
protection, and integrated digital tools to help us deliver services more effectively,
measure impact with precision and engage in philanthropic efforts to ensure
sustainability for the organization.

These investments ensure that our organization remains agile, connected, and forward-
looking — capable of adapting to new realities while maintaining the highest standards
of privacy and ethical responsibility. We are having conversations about how we can
adapt safely and ethically to new technologies such as the use of Al. Wherever we land,
our commitment will always be to promote safety, dignity and ethical progress.

In shifting gears technologically, we are also reaffirming a simple truth: innovation is not
just about speed or scale — it’s about aligning technology with humanity, purpose, and
care.
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SHIFTING GEARS IN PHILANTHROPY

Shifting gears also requires us to rethink how we build and sustain partnerships
with donors and funders. The movement to end gender-based violence cannot rely
solely on charity or crisis response. It demands strategic, long-term investment —

in prevention, education, systems change, and survivor-led innovation. Our

partners are not bystanders.




SHIFTING GEARS IN
PHILANTHROPY: THE POWER
OF SOCIAL INVESTMENT

In 2021, we began a bold and intentional shift —
moving from a traditional charity model toward a
social investment approach. This transformation has
redefined how we engage donors, funders,
volunteers, and community partners, grounding
every relationship in shared purpose, accountability,
and long-term impact.

We are now seeing the results of this evolution.
FINANCIAL  Donors and supporters are engaging with our
STABILITY . . .

mission not as benefactors, but as partners in social

change. Their investments extend beyond financial

contributions — they reflect a deep belief in prevention, healing, and systemic
transformation.

Our volunteers and supporters have become ambassadors for the organization and
our cause, bringing our message into workplaces, communities, and networks. This
growing circle of engaged champions embodies the essence of shared responsibility —
that ending gender-based violence requires every voice, every role, and every level of
society.

Through this ongoing shift, we are also deepening our commitment to feminist and
trauma-informed philanthropy — an approach that centres dignity, equity, and respect
in all giving relationships. It challenges traditional power dynamics and prioritizes
transparency, care, and mutual learning.

Our corporate engagement strategy reflects this same philosophy. We are inviting
corporate partners to move beyond sponsorship, toward meaningful collaboration that
aligns business practices with values of gender equity and community care.

Philanthropy at our organization is no longer about giving to a cause — it’s about
investing in a vision. Together, with our supporters, we are building a movement rooted
in justice, shared responsibility, and sustainable social change.



OUR VOLUNTEERS

Abbay Merawi
Abdallah Uwihoreye
Abigail Planta

Adam Petrovik
Adrienne Lam

Alexia Farrugia

Alison Steeves

Amaris (Alice) Wehbe
Ana Ma Gonzales Tellez
Andre Ng

Andrea Nobbs
Anne-Marie Klein
Andrea Nobbs
Anne-Marie Klein
Ariomawha (Ari) Okenabirhie
Ashleigh Judge

Ashley Fraser

Atia Sabour

Barb Symons

Barbara Hume-Wright
Biljana Petrovik
Carolyn Solby

Cathy Holmes

Charlie Petty

Cheryl Davidson
Chrisoula Mirkopoulos
Citlali Robledo Martinez
Doreen Lett

Ebru Kara

Elisabete Basto

Emily Chow

Erika Neudorf
Esther Reid

Fariya Zaheer

Fifi Nidayanti
Ghazal Dehghani
Giloria Morris
Harrison Giovannetti
Heather Attridge
Heather Budd
ldman Mohamed
Irene Elatrash
Jaanvi Ahuja
Janelle Brind
Jennifer Atkins
Jiawen Wang
Joanne Jamieson
Joanne Quigley
Juliana Krusky
Justine Capano
Karen Prosper
Katharine Harrison
Katharin von Gavel
Khushi Minawala
Leon Petrovic

Lisa Dinh

Luz Maria Lorenzana
Manpreet Kooner
Margaret Swanson
Mara Thomas
Maria Dovbnia

Maria Dovbnia
Megan Less
Nancy Milton
Nikita Pahwa
Olenka Wasley
Olivia Band

Pat Fillion

Patrice Lindsay
Patricia Ferguson
Patricia Gamarra
Rebecca Medalla
Reedah Heyder
Reedah Zehra
Sheila Moyston
Sheila O'Mahony
Shereka Langlay
Susanna Smith
Tanya Palladina
Vanessa Balintec
Vanessa Leao
Yajaira Rios
Yodit Habtai
Yvanna Yeolx




Spvmg Silent
Auction &z

Presented by: Tl%:(lmlg&co

REAL ESTATE
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Our Spring Auction has become a staple and major fundraising event in
our philanthropic endeavors.

This event continues to provide many options for bidders to choose
from, removing geographical barriers that very often are present with
iNn-person auction events.

More than our debt of gratitude, we are honored to count on the
support of these social investors (volunteers, ambassadors and donors)
who relentlessly canvas and or donate ensuring that Women’s Habitat of
Etobicoke can raise funds to supplement our programs and services.
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Spring Silent Auction
2020 leam

Our Task Force

Chrisoula Mirkopoulus
Heather Attridge
Jennifer Atkins

Lina Almanzan
Marailia Lana
Margaret Swanson
Sheila O’'Mahony

Creative Team

Giloria Morris

Pat Fillion
Margaret Swanson
Joanne Quigley

Volunteers &
Ambassadors

Cheryl Davidson
Doreen Let

Esther Reid

Abbay Merawi
Alexia Farrugia
Amaris (Alice) Wehbe
Ariomawha (Ari) Okenabirhie
Ashley Fraser

Biljana Petrovik
Citlali Martinez
Elisabete Basto
Juliana Krusky

Maria Dovbnia
Patricia Ferguson
Shereka Langlay
Vanessa Balintec
Yajaira Rios




2025 Silent Auction Donors

ABC Book Club
Ada Duperrouzel Nutrition
Adriano Cavaliere Health Inc.
Alison Steeves
Amanda Currie
Amanda Fenech
Ana Pascos - Portrait Arts
Artage Portraits
Barbara Seagram
Beautified by Janice
Beertown Etobicoke
Blooms & General
Bramble Gastropub
Brauti Thorning LLP
CAA South Central Ontario
Candace Discresce of Deloitte
Canvas Gallery
Cathy & Jens Cermak
Centennial Park Golf Centre
Club Pilates North York
Cycle Butik
Dave Cornell
Deborah Pascas
Deedee Andaloro
Doggie Playland Inc.

Drugtown Pharmacy
ebdstudio
Eden Restaurant
En Vogue Salon & Spa
Firkin on The Bay
Freebird Market
Friends of Women's Habitat
Genuine Tea Co.
Glow Beauty Bar
Grande Cheese Co.
Great Lakes Brewery
Great Woof Lounge & Spa
Heather Attridge
High Park Club
lan Stewart
Islington Golf Club
Islington Wellness
Jerry Howarth
Jill Maslanka
Jonluca Neal
Sassy Kathy'’s Vanilla Shoppe
Kingsway Boxing Club
Kitchen on Sixth
Kristin Hanson
La Vecchia
Lisa & Brian Greatrix

Loblaws, Dundas St. East of Keele St.




2025 Silent Auction Donors

cont.
Lola's Gelato Patti McGuire
Lori Burgess Pazzia Osteria Restaurant
Lou Tumino PetLuv Grooming
Lustre Touch Pillitteri Estates Winery
Made You Look Pizzaville Inc.
Maimoona Batool of Batool Port Credit Academy of Martial Arts
Psychotherapy & Wellness Posticino's
Mark Azaria Pure View Window & Eavestrough
Meg's Hair Loft Cleaning
Melissa Fox Queen's Pasta
Merlot Restaurant Ragu Scratch Pasta
MiBody Collective Royal York Spa
Mindful Movement Centre Samantha Chapman, RMT
Montgomery Alterations & Drycleaning Sandy Beach Tanning Studio
Motherpluckery Santorini Estiatorio
Mr. Lube + Tires Secrets From Your Sister
Muse Movement Studio Shalini Desa
NatCan Weight Loss and Skin Clinic Sonia & Cyrius St. Hilaire
New Orleans Seafood & Steakhouse Starlight Investments
Old Credit Brewing Co. Stefanos Papadopoulos - Royal LePage
Oxygen Bike Co. Strong Pilates Little Italy
Painted ina 1 Day Sugarmoon Salon
Parkdale Pottery Studio Suzanne Rusywich

Patti Lee Sweat & Tonic




2025 Silent Auction Donors

cont.
Tartistry
TBWA\Canada
The Book Club
The Guild Inn Estate
The Hummingbird Field
The McMichael Gallery and Sheena
Simons
The Mirkopoulos Family
The Pie Commission
The Saysanasy Family
The Underground Dance Centre
Tonic Blooms
Toronto Balcony Cleaners
Trendsetters Hair & Tattoo Lounge
True North Climbing
Two Sisters Vineyards
Urospot
Vanessa Bradley
Vern Fernandes
ViBo Restaurant
VIVO Pizza & Pasta
Your Life is Art, Tracy Cairns
Zirka Hayes




“Annual Boundless
Fundraising Gelebra*’ﬂon

Gald 2025

The Boundless Fundraising and Gala Celebration is an event where we gather friends, partners, and
supporters who embody the true meaning of the word boundless.

Through the Boundless Awards — for Spirit, Dedication, Service, Generosity, Commitment, and
Empowerment — we honour individuals and organizations whose contributions transcend limits, whose
actions ripple outward and create lasting impact.

Each award honouree — whether giving, volunteering, advocating, or simply sharing our vision — is part of
this boundless circle of care. Together, we are shaping a future where possibility knows no bounds, and

where every woman, child, and youth can thrive in safety and dignity.

We thank all of our supporters for being part of this journey, for their unwavering belief in our mission,
and for proving that when compassion meets action, the result is truly boundless.

Sponsored by:

KELLY JACK

REAL ESTATE TEAM
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Boundless Service: Andre Ng
" In recognitian of your uﬁique and meaningful impact on
the work of our team and clients’ lives.

Boundless Dedication: Cheryl Davidson

In recognition of your long-term support and
ongoing contributions to women and children.

+

X S
Boundless Commitment: Jenny- Gibbes

In recognition of your commitment to support Women'’s Habitat
of Etobicoke.

Boundless Generosity: Fernando Morales

<+

+

In recognition of the resources you thoughtfully and selflessly

provide to the families we serve.
++

Boundless Generosity: Conaéﬁa B_ﬁanpls

In recognition of the ressurces you thoughtfully and selfledsly

provide to the families we serve.

+
+ +. ° ‘ L
.Boundless Servicé: Footlogix

In recognition of Footlogix’s spirit,.action and aciyocacy.

+

Boundless Empowerment: Marissa. Kokk0r'os+.&'

. Aura Freedom International

In recognition of your relentless advocacy for systemic change to
prevent and end gender-based violence and Aura Freedom’s role
in supporting and convening organizations serving survivors of
gender-based violence.
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*BRANDS -

footlogix

PEDICEUTICALS

Where Medi meets Pedi®

»

AURA FREEDOM
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PROGRAMS Looking Ahead: Shared
& SERVICES ReSponSibi"tg, Shar‘ed
PREVENTION & Investment

SR These programmatic shifts are rooted in a
new model of shared responsibility and
investment. Our donors and partners are not

ORGANIZATIONAL just supporters — they are co-creators of
R sustainable change. Together, we are
redefining what community care looks like:
holistic, inclusive, and future-focused.
FINANCIAL As we shift gears, we reaffirm our promise —
STABILITY to lead with compassion, act with courage,
and work collectively toward a world free
from gender-based violence.
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2024- 2025
Financial Donors

Shoppers Drug Mart Life
Foundation

Willowbrook Social Committee

KPM Power

Centennial Park Golf Centre

Conagra Brands

Mirkopoulos Family Foundation

The Jewish Foundation of Montreal

The Hustler Young Men's Bible Class Foundation
Sutton Group-0Ild Mill Linda Tickins Inc.

Aida Haroun

Beacon Talent Group

Cadillac Fairview Corp Ltd.
Canadian Tire, Store Number 070

FINANCIAL DONORS

<



2024- 2025
Financial Donors

$2,500 - $4,999

Canada Border Services Agency
John English JM.S. Student Fund

Kingsway-Lambton United Church Women

Loretta Marcoccia

Michelle Marion

Chrisoula Mirkopoulos

Old Mill Toronto - OMT Hospitality Inc
RBC Foundation

Renin Canada Corporation

Chris Salloum

Domenic Scavuzzo

The Jack & Giloria Cann Foundation

$1,000 - $2,499

Deborah Barrett

Alan & Christine Bromstein
Noah Buchman

Chandos Construction LP
Brent Channell

Clausen Contracting Ltd.
Amanda Custodio
Jacquelyn Forget

Sharon Healy

Joanne Hing

Rhonda Hogan

Kelly Jack

Laura Janke

Bruce & Beverly Jenkins
Jewish Foundation of Greater Toronto
Vinay Kamboj

Heather Kane

Kitchen on Sixth

Michael Kovacs

Peter & Helen Kreutzner
Robert & Fanny Lavery
Maeve Maguire

Louise Mahood

John Marion

Michael Mcphillips

Grace Nostbakken

Original Joe's Franchise Group
Poshmark Canada

Mark J. Quigley
RBC DS
Gail Rutherford

St. Demetrius Ukrainian Catholic Church

Caleb Sylvester

James Taylor

Frank Teti

The Beauty House Supply Inc.
Thomas Wade Proudlock
Maria Tihotchi

Toronto Foundation

Suzan T Trabert

Tzu Chi Foundation West Toronto Office

David Vincent
Lynne Wallace
Frances Wilkinson

$500 - $999

Heather Attridge

Nancy Bailey

Sharon Bailey

Kevin Barnes

Baudit Interior Design Inc.
Katherine Beaumont
Robert Bingham
Bloordale United Church
Henry Brehaut

Tom Burian

Shane Bylne

Lucas Caliri

Norm Camire

Thea Caplan

CHUM Charitable Foundation
Ana Cierpich

Pat Cleland

Cheryl Davidson

Earl Davis

Peter & Linda Dixon
Mark Ferreira

Brian Fletcher

lan Fraser

Lianne Furlong

Marcel Gingras
Rebydath Goobie

Lisa Greatrix



2024- 2025

Financia

Douglas Hara

Kathleen Howie

Patricia Hughes

Islington Golf Club Ltd Ladies' Pro Am Golf
Theresa Jabbour

JDTPREC Inc

Sujeeva Jeyanthan

Mohammed Khan

KoKo+Co

Navin Lakhan

Donald Lang

Laura Camara Professional Corporation
Gail Lindsay

Ms. David & Kate Lloyd

Jason Mallett

Minoe Book Club Event

Sharon Mittman

Carolyn Moore

Christopher Murphy

Carla Neto

Jay Nirula

Andrea Nobbs

Jason Park

Carol Perry

Sylwia Piekielska

Northland Properties

Hao Qin

Andy Raymond

Retrofit Films

Sarah Rogers

Royal LePage Shelter Foundation
Royal York Road United Church
Royal York Spa

Andrea Rozario

Chris Ruso

Lori Russell

Mr. Michael Salisbury

Kathleen Saurette

Kurankye Sekyi-otu

Silvio Stroescu

Chris Swalil

The Dental Hygiene Group
Toronto South Detention Centre - Opseu Local 5112
Troop

Connie Van Leeuwen

Jonathan Vapsva

| Donors

Yashaswi Vemuganti
Hugh R Wilson
Richard Wiltshire
Winners

Don Wright

$250- $499

2477977 ONTARIO INC.
AC. Fire Alarm Safety Inc
Inci Akpinar

Stephanie Alexander
Stuart Anderson

Rita Asadorian

William Bamber
Benefaction Foundation
Bloom Lanys Professional Corporation
Boxed For You

George Brown

Janet Bulger

Canadian Federation of University WWomen Etobicoke
Alanna Cardarelli

Cathy Cermak

Barbara Chang Liau
Renee Clarke

Elizabeth Claudio

Vance Cooper

Gina Cornacchia

Stuart Cowan

Cynthia Das

Chandni Davda

Teresa Cristina de Sa Lima
Catherine Deveault
Elena Dipoce

Diana Donolo

Elaine Dulmage

Doris Dumais

Kevin Edwards

Joyce Feinberg

Gap

Bramble Gastropub
Carol Diane Goodwillie
Elvira Gousopoulos
Stewart and Liz Graydon
M Elaine Hamilton

Vishal Handa

Heron



2024- 2025

Financial Donors

Edna Hon
Joanne Jamieson
Patricia Joyce
Sharan Kaur
Helen Killoch
Paul Knobl
Niiapa Lamptey
Barbara Lanys
Jennifer Mavor
Melanie Mayoh
Neville Mcanuff

Adrienne Mendes Da Costa

Celine Menezes
Merlot
Lori Milburn

Mimico Presbyterian Church

Shraddha Mishra
Giloria Morris
Newport Beach Condos
Connie Nichols
North Strategic
Aine Oflynn
Rodrigo Paulo
Thusi Rajendram
Zachary Rausnitz
Allstyle Retrofit
Donna Riddell
Katherine Rivington
Tessa Rojas
Kimberly Rosehart
Andrew Savedra
Jennifer Scheuring
Jaspreet Singh
Jonna Smith
Audrey Swail
Wehuns Tan

Tenacious Satellite Communications Inc.

The Hustle

Rob Turnbull
Liana Turrin
Francine Vance
Betty Wan

$100- $249

3 For 1 Glasses

Aaron Abrams

Fatima Afsheen

Dawn Allaby

Lina Almanzan

Patricia Andraos
Loretta Antonacci
Bruce Attridge

James Austen

Donna R. Bailey
Darren Baptiste
Loretta Bardsley
Andre Barrett

Vicki Barron

Sandra Bartolini Fagan
Wayne & Zaneta Batchelor
Shirley Bates

Roger Beaman

Lydia Bell

Nancy Bestic

BMO Wealth Management -Nesbitt Burns

Arnaud Bonnard
Jane Botsford

Rian Boutilier
Rebecca Brebner
Michael Brelich

Paul Brocklesby
Talia Bronstein
Andrea Brown
Cassandra Brown
Jennifer Brown

Mr. William Brown
Ms. Margaret Buhiman
Sarah Buisman
David Burbach

Lori Burgess

Leslie Burrow

Mr. Jeffrey Burrow
Joanne Campbell
Nadya Campbell
Rosemary Campbell
Catholic Women's League of Canada



2024- 2025

Financial Donors

JPamela Marchetti
Muyles Marcus
Carlos Martinez
Sandra Marven
Rajaie Matuk

Liza Mauer

Mirja McAdam

John Mcarthur
Judith L McCormick
Susan Mccoy

Marg McDermott
Bonnie McGuire
Janet McKenzie
Robert Mckenzie
Susan Menary
Roger Messier
Metrolinx

MForm Construction Group
Mara Micevic
Microsoft

Sandra Milena Lopez-Zamora

Ministry of Energy and Electrification

John Mitrano
Joe Moghaizel
Robbie Moses
Michelle Moss
Robert Munroe
Nora Murrant
Liza Murrell
Lynda Murtha
Naima Mussarat
Amy Myers
Milena Nazaruk Doroszuk
Andre Ng
Broderick Ng
Patrick Ng
Steve Nishidera
Sharon Olesen
Lynne Olesinski
Laura Oliver
Temitope Omidiji
Adrienne Orme
Peter Osborne
Robynne Ostry
Pinar Ozyetis

Leone Paolo

Dana Parsons

Jean Elizabeth Passi
Urvesh Patel
Paypal Giving Fund Canada
Heather Pearce
Lee Perkins

Trisha Plant
Mary-Lou Pozzi
Joel Prussky

Renee Pugsley
Davina Reid

Donna Dos Reis
Joanne Rice
Katherine Robinson
Josh Rodrigues
Janine Rosart
Michael Rosen
Graham Rowlands
Dennis Ruskin
James russell Starr
Ms. Janet Sbrocchi
Ann Scheuermann
Lisa Scholtz
Melanie Segal

Joy Sellers
Theresa Sherwood
Richard Smith
Scott Smith
Susanna Smith
Julie Snyder
Katrina Sochacka
Jacq Spenc

Fay Splett

Sweet Squared
Linda Stadelman
Kandice Stanley
Vanessa Stepnowski
lan Stewart
Kathryn Stewart
Mary Ellen Stiles
Anne Stokes

Rajan Subramanian
Substance Law Professional
Corporation

Sun Life Financial

SJohn Tamindzic
Janice Taylor
Victoria Telleria
Franklin Templeton
Robin Tessier
Cheryl Thomas
Peter Thomas
Patricia Thompson
Bruce Thomson
Nikki Trudel
Deborah Truffer
Holly Tschirhart
Riki Turofsky
DAVID TUTTLE
Margaret Tzeng
Angela Vigna
Melaina Vinski
VISA

Suzanne Wade
Ryan Walberg
Lisa Walsh
Dorothy Watson
Peter Weldon
Alicia Whyte

Liz Wilczynski
Patrice Wiliams
Lois Willson
Claire Woolford
Douglas Wooster
Alexa Wright
Karolina Wysocki

< $100

Dawnlove Agamao
Lydia Agbekorode
Divya Aggarwal

Linda Jean Agnew-Davies

Lola Akinbisola
Quintyn Aleluia
John Alley
Alison Allore

Christina Arcena Andaya

Rakavan Anpalagan
Saadia Ansari



2024- 2025
Financial Donors

Oghenekparovwe Okorodudu

Oludare Oluwayemi
Julie Oxholm

Ina Pag

Manpreet Panesar
Pascal Paqu

Jessica Parker

Ms. Marilyn Peacock
Christina Pegues
Jelena Petrov
Bianca Martins Pham
Lindsay Picone
Divya Pokhriyal
Gisela Pong

Nirjana Popovic
Angelis Prattas
Karen and Richard Prosper
Danial Qazi

Victoria Recagno
Julie D'Orazio
Angela Rende

Jesse Reynolds
Kimberley Roberts
Steve Rocha

Lenni Rodrigues
Rogers

Willis Rudy
Marianne Joyce Saavedra
Rangana Sahu

Tania Santangelo
Ashnath Sassoon
Kumar Saurabh
Irene Susan Schutta
Hugh Scully

Patrick Searle

David Sellitto

Helen Silvester
Gaggan Singh

Holly Smith

Jennifer Solomon
Ajmal Soomah

Sofia Sountsova
Brian Spencer
Diane St. Pierre
Starlight Investments

MPia-zoe Stewart
Catherine Sturdee
Brian & Jae Surette
Hayley Taylor
Robyn van Teunenbroek
Regina Tgahrt

The Kingsway BIA
Kirby Thoden
Darlene Trenchuk
Marius Truta
Danica Turcotte
Elisabeth Turner
Greg Vadori
Gurpreet Kaur Valela
Karen Valle

Vikram Varada
Domenic Vavala
Elizabeth Velez
Tracy Vincze

Sinta Vintage
Yongcheng Wang
Kate Waschkowski
Cindy Wasyliw
Wawanesa
Jaroslaw Wawrzyniak
Anne Westind

Tom West

Sand William

David Williams
Greg Wills

Kathleen Wooder
SUSAN WOOD
Elaine Wright
Veronica Zeballos
Angela Zezza

Thank you to all our donors and
supporters from April 1, 2024 to March
31, 2025. Your generosity empowers our
mission every day.

7Es



In -Kind Donations

$10,000 - $19,999

Canadian Tire, Store Number

070

CF Sherway Gardens $2,500 = $4,999
CHUM Charitable Foundation

AV - Canada
Hamper Helpers

Bravado Designs
Sean Coburn

$5,000 = $9,999 Monique D'Sa

Etobicoke Collegiate Institute
Anonymous

. e o Hasbro Inc

arters ares Retai La Vie En Rose - Sherway
Donation Program
e Gardens

(;Ot ogIx U La Vie En Rose - Square One
i Zgger‘s Drug Mart (Store EOE T

) : Shoebox Project

WomenAide

Linda MacRae

Chrisoula Mirkopoulos
Needlework Guild of Canada
The Westin Harbour Castle
Venngo Inc.

7



$500 - $999

Amanda Bartley
Christine Cowern

Julie Dowbiggin

Cheryl Fentie

Figure 3

Jean Francis
Margeretta Hanna
Islington Chrysler Dodge
Jeep RAM

Sue Kljaic

Kubik

Seka Morris

MSC Material Sciences
Corporation

Old Mill Toronto - Hotel
Oona Wellness Group
Shelley Porritt

Shaftsbury Productions Co.

Wawanesa

$250- $499

Janet Adamson

Lynn Armishaw

Aura Freedom International
John Batasar

Janelle Brind

Conagra Brands

Daily Soul Yoga Studio
7B

Elena Dipoce

Ada Duperrouzel
Maureen Erdis

Kathleen Faulkner
Golden Eagles Academy
Sara Gomes

Jobdone Construction
Aaron Johnson

Kubra

Lantic Inc.

Doreen Lett

Linden Road Inc

Lorne Park Secondary
School

Tenzin Losay

Francois Mercier
Newport Beach Condos
Deborah Pascas
Angela Rende

Rest Tabernacle Church
Maria Sajan

The Kingsway BIA
Willowbrook Social
Committee



$100- $249

Ashley Smyth

Carolyn Solby

Caroline Tascon

Leela Thackourdaith

Kurt Thompson

Toronto South Detention
Centre - Opseu Local 5112
Elizabeth Tower

Olenka Anastasia Wasley

< $100

Heather Attridge
Donna R. Bailey
Shirley Bates

Maria Blovin

Fiona Campbell
Tiffany Carr

Cheryl Davidson
Katrina Fletcher
Melissa Fox

Carol Gibson
Leeanna Hamilton
Kristin Hanson

Lisa Koltowski
Maureen Lee
Patrice Lindsay
Maureen MclLaughlin
Monsignor Percy Johnson

Catholic SS

Lina Nijmeh

Olivet Church of the New
Jerusalem

Connie Passarelli

Corrie Tait

The Meeting House Church
Family

Andy Ujvari

Christine Vallance

Thank you to all our donors and
supporters from April 1, 2024 to
March 31, 2025. Your generosity
empowers our mission every day.
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FINANCIAL
STABILITY

Finance: Strengthening
Accountability and
Financial Stewardship

Our financial systems are also shifting gears
— evolving to match the scale, complexity, and
responsibility of our mission. We are
deepening our commitment to transparency,
accountability, and sustainability, ensuring
every dollar entrusted to us is used with
integrity and strategic foresight. Enhanced
oversight processes, digital integration, and
data-informed reporting now provide

greater clarity for funders, donors, and stakeholders.

This evolution reflects a broader shift in our philosophy — from short-term
charity to long-term social investment — where fiscal stewardship is not only
about compliance but about building trust and shared purpose for lasting social

change.

A special thank you to the following funders:

Ministry of
Children, Community &
Social Services

DO TORONTD  oecvey

Greater Toronto

I* Women and Gender Femmes et Egalité
Equality Canada des genres Canada



Revenue
Government Grants

United Way

Donations

Other Foundations and Community
Group

Gift cards, workshops and other

Investment income

Fundraising events

TOTAL REVENUE

Expenses

Salaries and Employee Benefits

Program Costs

Accounting, legal and consulting fees

Office Equipment

Building Occupancy

Amortization of Tangible Capital
Assets

Fundraising Expenses
Mortgage Interest
Staff Training

Travel

TOTAL EXPENSES

EXCESS (deficiency) OF REVENUE
OVER EXPENSES

2025

$ 1,696,477

$ 230000

$ 345783

$ 194,478

$ 46,986

$ 56,305

$ 32,667

$ 2,602,696

$ 1,791,479

$ 185,896

$ 165,069

$ 156,150

$ 210,127

$ 73,680
$ 24,877
$ 6,251

$18,932
$ 1224

$2,633,685

($30,989)

for the year ending

March 31, 2025.

2024

$ 1,596,780
$ 230000

$ 297,232

$ 254,805

$ 45,235
$ 48,386

$ 37,796

$ 2,510,234

$ 1,612,687

$ 242,102

$ 111,275

$ 153,305

$ 155,789

$ 73554
$ 36,520
$7351
$8115

$ 3,159
$2,403,857

$106,377



Revenue

Government Grants 65%
@ United Way 9%
@® Donations 13%
@® Other Foundations and Community Group 8%
@® Gift cards, workshops and other 2%
® Investmentincome 2%
@® Fundraising events 1%

Expenses
Salaries and Employee Benefits 68%

@ Program Costs 7%
@ Accounting, legal and consulting fees 6%
@ Office Equipment 6%
@ Building Occupancy 8%

@ Amortization of Tangible Capital Assets 3%

@ Fundraising Expenses 1%
Mortgage Interest 0%
@ Sstaff Training 1%

Travel 0%



Assets
Cash

Investments

Accounts Receivable

Prepaids and Other Assets
SUB TOTAL

Tangible Capital Assets
TOTAL ASSETS

Llabilities

Accounts Payable and Accrued
Liabilities
Government Remittances Payable

Deferred Contributions

Mortgage Payable, Current

SUB TOTAL

Mortgage Payable, Long Term

TOTAL LIABILITIES

Fund Balances

Invested in Tangible Capital Assets
Internally Restriced Net Assets
Unrestricted Net Assets

SUB TOTAL

TOTAL LIABILITES AND FUND
BALANCES

2025

$ 587,366

$ 1,346,696
$72,898

$ 40,945
$ 2047905

$ 2,351,059
$4,398,964

$ 235,754

$ 126,323

$ 19,012
$ 381,089

$ 142044

$ 523,133

$2,190003
$ 585,363

$1,100465

$ 3,875,831
$ 4,398,964

for the year ending

March 31, 2025.

2024

$ 848,852
$ 1,046,129

$ 48,552

$ 41,110
$ 1,984,643

$ 2,424,739
$ 4,409,382

$163,120

$1,183

$ 159,378

$ 17,825
$ 341,506

$ 161,056

$ 502,562

$ 2,245,858

$ 563772
$ 1,097,190

$ 3,906,820
$ 4,409,382



Assets

@ 2025 @ 2024

Cash

Investments

Accounts Receivable

Prepaids and Other Assets

Tangible Capital Assets

TOTAL ASSETS

0 2000000 4000000 6000000 8000000 10000000

Liabilities
@ 2025 @ 2024

Accounts Payable and Accrued Liabilities
Government Remittances Payable
Deferred Contributions

Mortgage Payable

Invested in Tangible Capital Assets
Internally Restriced Net Assets
Unrestricted Net Assets

TOTAL LIABILITES AND FUND BALANCES

0 2000000 4000000 6000000 8000000 10000000
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>~ Ontario Crisis Line: 416-252- 5829

Shelter: 416-252-1785
TTY: 416-252-0361

Goom

@womenshabitat

Y,,,

United Way

Greater Toronto

Outreach Centre & Administration
140 Islington Avenue

Etobicoke, ON M8V 3B6

Tel: 416-252- 7947

FAX: 416- 252- 1520
habitat@womens-habitat.ca



